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Re:  S.B. 393, AN ACT CONCERNING DOMESTIC WORKERS

Senators Gomes and Hwang, Representatives Tetcyak and Rutighano, and distinguished members of the
Labot Committee, thank you for the opportunity to voice the support of the Permanent Commission on
the Status of Women for 5.B. 393, An Act Concerning Domestic Workers.

The 40,000 Domestic Workers in Connecticut, who setve as nannies, caregivers and housekeepers, are
predominately women.' This female-dominated workforce quictly props up our state economy, by cating
for our children and elderly family members and by tending to household responsibilities for working
families across Connecticut. But instead of being recognized for the important role they play in our
economy, this wotkforce is exceptionally vulnerable to labor and employment abuses. Theit unique
employment situation, which requires domestic wotkers to sometimes live with their employers,
compounded by the marginalization and disctimination that many domestic workers face - due to
immigration status, race and ethnic backgtound, or language bartiers — create many risk factors for abuse.
These risk factors are only amplified by the absence of statutory protection.

S.B. 393 will ensure that domestic workers in Connecticut are protected from labor and employment
exploitation by affording them the same basic employment safeguards that most Connecticut workers
already possess. This includes: overtime pay, explicit terms and conditions of employment provided at the
outset of employment, and either a notice of termination or a modest severance pay.

S.B. 393 will also protect domestic workets from cettain abuses—abuses that are intolerable in othet
employment domains—but which have become ubiquitous in their workplaces. This includes protection
from: retaliation or discrimination after complaining or testifying about the employer, surreptitious
monitoting with vatious electronic devices, privacy invasions of one’s living quarters, and intetference with
private communications.

This proposal would also provide employees with an administrative forum in which to bring their
grievances, as well as a private right of action. These provisions allow employees to meaningfully enforce
the rights and protections laid out in the statate, without which the statute would be a hollow promise.
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Finally, S.B. 393 codifies domestic wotkers’ right to be treated with basic dignity and afforded essential
autonomy — in ways that are routine in typical employment relationships — but which have been legally
denied to domestic workers for nearly a century. The history of domestic workers’ exclusion from basic
employment rights should provide the additional motivation to pass SB 393 to amend the shamefully racist
and outdated legislation. Federal legislative compromise in the 1930°s assured African American household
workers — all of whom wete women of color — would not be entitled to the labor and employment
protections that were passed for so many other professions in the early 20" century.”

This proposal represents several years of thoughtful discussions among domestic workers and coalition
members seeking to finally create labor protections for this very vulnerable group of workers. We utge this
committee and the General Assembly to support this legislation which provides long-overdue labor
protections for domestic wortkers.

Thank you for the opportunity to testify on behalf of this important bill, the impact of which would be
profound for Connecticut’s domestic workets and theit families.
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